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BA (Hons) in Youth & Community Work levels):
Module Aims:

This course will provided students with the opportunity to explore the theory and practice of the
supervision of professional practice. It will:

e encourage students to critically reflect upon

explore historical development of supervision within youth work and allied professions
examine modes and methods of supervision

evaluate and analyse the supervisory relationship

conceptualise organisational context of professional supervision

Students will also be encouraged to critically reflect upon their own practice as supervisors through
the use of ‘Reflective Practice Groups’ and through associated module assessments.

Expected Learning Outcomes (Linked to NOS)

By the end of the module, participants will be able to:

1. Provide evidence of critical reflection and in depth personal knowledge and understanding of the
role and value of effective supervision in professional practice.

2. Analyse, demonstrate and evaluate the practical skills and collaborative abilities associated with
effective supervision and supporting reflective practice.

3. Evidence an analytical awareness of the role and impact of power in interpersonal relationships
and a commitment to anti-oppressive practice.




Assessment: please indicate the type(s) of assessment (e.g. examination, oral, coursework, project)
and the weighting of each (%). This module will be assessed by the submission of a 2000 essay
accompanied by a 2,000-word journal giving a critical, reflective account of the supervision process
assessed in this report.

Assessment Type of assessment Weighting | Duration | Word count
Assessment Essay 50% 2,000-words
One: (LO's1,2&3)
Assessment Reflective Journal and critical 50% 2,000 - Words
Two commentary (LO's 1, 2 & 3)

NOTE:

All elements of assessment must be passed in order to pass the module.

Learning and Teaching Strategies: Teaching and learning will make use of lectures, seminars,
reflective practice groups and provide direct experiential learning through the student’s participation
in supervision in a managerial or non-managerial capacity & as both supervisor & supervisee.

Syllabus outline:
Taught input practical sessions and directed learning tasks on related to the supervision of a

student or work colleague and personal experiences as a supervisee. Theory sessions will include:
Exploring Supervision
Modes and Methods — Developing a Supervisory Framework.
Part Three The Supervisory Relationship
Supervision and the Organisational Context

Part One
Part Two

Title

Supervision in the Helping Professions,

National Occupational Standards for Youth

Work.

Developing Critical Thinkers: Challenging
Adults to Explore Alternative Ways of Thinking

& Acting,
The skilled helper

Developing Professional Knowledge and
Competence, Falmer: London. Gardiner, D,

1989, The Anatomy of Supervision,

Professional development, reflection & enquiry

Helping the Client,
Supervision and Counselling

Staff Supervision in a Turbulent Environment,

Integrative Approaches to Supervision
Delivering Good Youth Work: A guide to

Surviving & Thriving,

Adult and Continuing Education: Theory &

Practice
Supervision in Social Work
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Youth Work National Occupational Standards (LLUK: 2008) addressed:

2.2.3 - Promote a culture that safeguards the welfare of young people

2.2.4 - Embed an organisational policy for the protection of young people

2.3.1 - Promote equality of opportunity and diversity in your area of responsibility (MSC B11)
2.3.2 - Develop a culture and systems that promote equality and value diversity

2.4.2 Ensure that youth work activities comply with legal, regulatory and ethical requirements

3.3.1 Develop productive working relationships with colleagues (MSC D1)

3.3.2 Develop productive working relationships with colleagues and stakeholders (MSC D2)
4.1.2 Evaluate and prioritise requirements for youth work activities from your organisation
4.2.1 Influence and support the development of youth work strategies

4.2.2 Develop a strategic plan for youth work

4.2.3 Identify and address new youth work opportunities

4.2.4 Identify and secure resources for youth work

4.3.1 Lead change (MSC C4)

4.3.2 Plan change (MSC C5)

4.3.3 Implement change (MSC C6)

4.4.1 Monitor and evaluate the quality of youth work activities

5.1.1 Work as an effective and reflective practitioner

5.1.2 Manage your own resources and professional development (MSC A2)
5.2.1 Provide leadership for your team (MSC B5)

5.2.2 Allocate and check work in your team (MSC D5)

5.3.1 Provide support to other workers

5.3.2 Provide learning opportunities for colleagues (MSC D7)

5.4.1 Make sure your own actions reduce risks to health and safety (ENTO)

5.4.2 Ensure health and safety requirements are met in your area of responsibility (MSC E6)


http://www.infed.org.uk/
http://www.nya.org.uk/
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